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When the new North East Mayoral Combined Authority (NEMCA)ii comes into being in 2024, it will 

be responsible for the aspirations and life chances of over one millioniii women and girls living in 

County Durham, Sunderland, South Tyneside, Gateshead, North Tyneside, Northumberland and 

Newcastle. NEMCA will have responsibility for key areas of policy including: economic 

development; adult education and skills; transport; housing and regeneration.  

This major change in decision making in our region brings a unique opportunity to do things 

differently. It can be tempting for policy makers to think that women and men use public services in 

the same way, but this is often not the case. Considering the specific needs of women and girls 

from the beginning results in better policy making, that works for everyone. 

Why think about women and girls and the economy? 

Women carry out more unpaid work (including caringiv for children and older people), which helps 

society but means they are less able to take on paid work.v We know fewer women are working in 

the North East than anywhere else in England.vi Nationally, women are more likely than men to be 

identified as economically inactivevii; in the North East in 2021 25.3% of women were 

economically inactive (compared to 20.5% of men)viii. Some women face additional barriers, for 

example Bangladeshi women are 2.5 times less likely to be economically active than white British 

womenix. Few small and medium-sized businesses are led by womenx and women entrepreneurs 

find it harder to access investmentxi. Women are more likely to be paid the National Minimum 

Wagexii and in 2019 the gender pay gap was 17.3%.xiii In the North of Tyne area, women are paid 

on average £82.50 a week less than men.xiv They are more likely to work in low-paid sectors, have 

insecure employment and are the majority of low-paid, part-time, temporary, zero-hours and self-

employed workers:xv  Together these factors mean women are more likely to live in poverty, with 

fewer assets and lower incomes over their lifetimes.xvi 

 

Regional economic policy that considers women might seek to understand the barriers facing 

them (e.g. lack of affordable childcare, access to social care) and develop local interventions. 

Women’s Budget Group
xvii  

Why think about women and girls in adult education and skills? 

The sectors where women are most likely to work are some of the lowest paid, including health 

and social care, retail and education.xviii In its current Strategic Economic Plan, the North East LEP 

describes four areas of strategic importance: digital, advanced manufacturing, health and life 

sciences, and energy, on which ‘we can build a stronger North East economy’.xix With the 

exception of health, women are far less likely to be employed in these areasxx. It also describes 

four service sectors ‘that support the wider economy and offer significant opportunity for more and 

better jobs in the North East’: construction; education; financial, professional and business 

services; transport and logistics. Again, with the exception of education, women are far less likely 

In 2022, the economic exclusion of women caused an estimated annual loss of economic 

output (GVA) of £1 billion in Tyne and Wear and Northumberland (3.15% of total GVA). 

The loss to County Durham and Teesside was £1.7billion (7.59% of total GVA). 

 

Any investment in care in the UK would produce 2.7 times as many jobs as an equivalent 

investment in construction: 6.3 times as many jobs for women and 10% more for men. 

 



to work in these sectors.xxi This is a national trend: ‘Government’s focus on shovel-ready projects, 

hard hats and hi-vis jackets suggest a focus on jobs that historically have been more likely to be 

done by men’.xxii However, the LEP recognises ‘it will be important to ensure that women are able 

to reskill given that evidence suggests women’s roles are at greater risk of automation than men’s 

over the next 10 years’.xxiii Such re-skilling will not be achieved without deliberate, sustained action. 

 

Regional education and skills policy that considers women might invest in the sectors such 

as social care, where women work, whilst taking concrete steps to remove barriers to women and 

girls choosing careers in sectors such as digital, energy, transport and logistics. 
 

World Economic Forumxxiv 

 

Why think about women and girls and transport? 

Transport doesn’t immediately stand out as a policy area where gender should be considered, 

however, women travel more by bus, and less by rail than men.xxv Overall, women travel shorter 

distances,xxvi and are less likely to have a driving licence, take trips by car and cycle;xxvii women 

are more likely to journey on foot. This is, in part, because women are more likely to have caring 

responsibilities, and may make multiple short journeysxxviii during a day (e.g. to take children to 

school, visit an elderly parent, shop for food) and travel with dependents.xxix Public transport 

systems are usually built on a ‘hub and spoke’ model, carrying people in and out of town centres, 

and are more suited to longer commuting journeys instead of multiple short journeysxxx 

And women and girls often feel unsafe when using or waiting for public transport which can limit 

their ability to travel for work and education.xxxi  

Regional transport policy that considers women and girls might prioritise investment in bus 

services, safety measuresxxxii and low fares for multiple, short journeys. 

 

Why think about women and girls and housing? 

Women are doubly impacted by the housing crisis as a result of their disadvantaged economic 

position and their disproportionate responsibility for care work. As women earn less and are able 

to save less than men, they are less likely to be able to afford housing. In England, women need 

over 12 times their annual salaries to be able to buy a home in England, while men need just over 

eight times.xxxiii The situation for disabled women, single parents, women with no recourse to 

public funds and from minoritised communities is even worse.xxxiv Whilst the majority of people 

recorded sleeping rough are men, women make up the majority of statutory homeless people.xxxv 

Many of these are fleeing abusexxxvi and a lack of affordable accommodation can prevent women 

and children leaving an abusive situation.xxxvii Shelter reports that in 2021/22, domestic abuse was 

the second most common trigger of homelessness in the North East, accounting for 15% of cases. 
 

 
Statutory Homelessness Statistics July-September 2022 and ONS Population Dataxxxviii 

Regional housing policy that considers women and girls might prioritise safety and affordable 

housing development, with access to local services and good public transport linksxxxix.  

The IMF projects 11% of jobs currently held by women are at risk of elimination as a result 

of digital technologies – a higher percentage than for jobs held by men. 

In the North East, 55% of families in temporary accommodation (TA) are headed by a lone 

mother. Lone mothers are overrepresented in TA – they make up 55% of families in TA but 

only a fifth (20%) of families in the national population.   

 



 

Seizing the opportunity to do things differently 

Across the UK and around the worldxl local authorities, devolved administrations and national 

governments are recognising that when women and girls are equal, everyone benefits, and are 

taking steps to achieve this. Learning from what works in other placesxli we propose all those 

involved in the development of the new Combined Authority seize this opportunity and put in place 

the structures and representationxlii that can deliver real change for one million women and girls: 

Leadershipxliii to create a high-status gender equality body within NEMCA, led by a senior officer 

with sufficient resource to:  

➢ operate effectively across all areas of NEMCA activities 

➢ to consult via multiple methods of inclusive and accessible engagement with women and 

girls at all stages of policy developmentxliv 

➢ set benchmarks, monitor progress and take action to address under-performance 

 

Comprehensive toolkit and methodologyxlv to enable true change, including: 
➢ audit, analysis, gender-responsive budgeting, and equality training for all staff, to ensure 

meaningful integration of an equalities perspective into all systems, structures, and policies 
 

Building intersectional gender competence  
➢ systematically and comprehensively listen to and understand the impact of race, faith, age, 

disability, sexuality, and gender identity have on women and girl’s space for action and 
capacity to thrive and to ultimately act on this knowledge 
 

Collect and share data disaggregated by gender  

➢ in all areas of NEMCA’s activities and using that data to develop policies and programmes 

that work for women and girls 

 
Accountability 

➢ resource an external, independent body of women and girls from all walks of life, and to 
include regular reporting to them, and the wider community on the progress made 

 
Representationxlvi  

➢ assess, publicise and address NEMCA’s own gender pay and representation gapsxlvii to 
increase women and girls’ active participation in the democratic process. 

 
Investing in this comprehensive framework for gender equality, will give NEMCA the tools and 

expertise to ensure all areas of its work respond to the needs of the whole community, resulting in 

better policy making, a more prosperous region and a just transition to a zero carbon future. 

We advocate taking an intersectional approach to maximising the potential of all women and girls 

which means listening to the lived experience of any marginalised group, including: disabled 

women; lesbians, bi-sexual and trans women; migrant women; older and younger women; 

pregnant women; racially minoritised women; working class women, and developing policy 

responses that meet their needs. This campaign is trans-inclusive. 

 

For further information go to: LinkedIn or Facebook 

‘I raise up my voice – not so that I can shout, but so that those without a voice can be heard. 

… we cannot all succeed when half of us are held back.’ Malala Yousafzai 

 

 

https://www.linkedin.com/groups/12892135/
https://www.facebook.com/profile.php?id=61553500844944
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